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Introduction 
 
This policy has been written in line with LA guidance. The school is of above average 
size.  Overall the attainment of most children when they enter the school is above 
that expected for their ages, although their overall backgrounds are less favourable 
than average. The main needs are moderate learning difficulties, emotional, social 
and behavioural difficulties and a small number with profound and multiple learning 
difficulties.  There is a wide range of children from different minority ethnic 
backgrounds and a high proportion with a mother tongue other than English.  The 
highest numbers are from Pakistani, Indian and mixed white and Caribbean 
backgrounds.  The main language spoken other than English are Punjabi, Urdu and 
Hindi. 
 

Statement of values 
 
Our vision is a society which gives everybody an equal chance to learn, live, work 
and be free from the fear of harassment, violence and abuse.  We aim to prepare all 
pupils to live and work harmoniously in a multi-cultural society and to be able to 
make their contribution as citizens in establishing a more just and fairer world.   
 
Aims  
 
The aims of the policy are: 

• To work towards the elimination of unlawful discrimination 
• To promote equality of opportunity 
• To promote good relations in order to promote inclusion in the wider 

educational community 
 
Purpose 
 
The purpose of the policy is to: 

• Address and raise standard of educational attainment for those groups of 
pupils at risk of under achieving.  These include pupils of Pakistani and 
Indian descent, Traveller pupils and children who are Refugee and Asylum 
Seekers 

• Promote an inclusive curriculum, ethos and learning environment that 
celebrates cultural differences 

• Promote a climate of understanding, tolerance and harmony and combat 
discrimination, prejudice and harassment 

• Address under-representation of black minority staff in schools 
 
 
 
 
 



Consultation with school community 
 
We have links with the school community, which is regularly consulted and informed 
through meetings, discussion, home visits, displays, the school prospectus and 
letters.  The policy will be presented to the school’s Governing body and the Senior 
Leadership Team before being communicated to: 
 Teaching staff 
 Support staff 
 Parents 
 Pupils 
 Union and staff representatives 
 Job applications 
 Contractors and service providers 
 School visitors 
  
Partnerships with parents.   
 
Parental involvement in school is actively encouraged and facilitated through open 
evenings and informative meetings, workshops and open mornings are also held.  
 
Governors and the wider community  
 
Governors and the community are welcomed to join us in celebrations on various 
events during the school year.  We have close links with local nursing homes. 
 
Relationship to other policies, including employment related policies and guidance 
 
Racial equality is included as an explicit aim in all of the school’s policies including: 

• Curriculum policies 

• Pupil assessment 
• Behaviour 
• Admissions 
• Attendance 
• Suspensions/exclusions 

 
Teaching and Learning/Recruitment and Selection 
 
Implementation Strategy 
 
We aim to: 

Assess the impact of our policies including the race equality policy on pupils, 
staff and parents of different racial groups including, in particular the impact 
on attainment levels of such pupils.  Monitor by reference to their impact on 
such pupils, staff and parents, the operation of such policies in including, in 
particular, their impact of the attainment levels of such pupils.  Supply the LA 
with appropriate employment data.   This will include the numbers of:  

1.  Staff in post. 
2. Applicants for employment, training and promotion from each ethnic group 
3. Staff who benefit or suffer detriment as a result of performance assessment 

procedures 
4. Staff involved in grievance procedures 
5. Staff who are subject to disciplinary procedures 



6. Staff who cease employment with the school 
 
(N.B.) The LA must publish annually the monitoring results.  All these strategies will 
be monitored annually by school.) 
   
Leadership.  Management and Governance 
 

1. Commitments 
As a school we will: 
 
 Be proactive in promoting racial equality and good race relations and tackling  
 unlawful racial discrimination 
 

Encourage, support and enable all pupils and staff to reach their full potential 
work in partnership with parents and the wider community to tackle racial  
Discrimination and  
 
 Establish, promote and disseminate racial equality, good practice 
 Ensure that all staff, pupils and parents adhere to the policy 
 

2. Responsibilities 
A)  The governing body will  
 Ensure that the school complies with Race Relations legislation, including the  
 General and specific 
 Duties 
 Ensure that the policy and its related procedures and strategies are 
 implemented 
 Give details of the Governor who has lead responsibility for racial equality 
 
B) The head teacher will:  

• Along with the Governing Body ensure that the policy and its related  
Procedures and strategies are implemented 

• Ensure that al staff are aware of their responsibilities under the policy and 

are given appropriate training and support so that they can fulfil their 
responsibilities  

• Take disciplinary action against staff or pupils who racially discriminate  

 
C) The Head teacher will: 

 Coordinate racial equalities work 
The behaviour coordinator/Head Teacher will: 
 Be responsible for dealing will reported incidents of racism or racial 
harassment 
 
D) All staff will: 

Deal with racial incidents and know how to identify and challenge racial bias 
and stereotyping 
Not discriminate on racial grounds 
Keep up to date with race relations legislation by attending training and 
information events organized by school or LA 
 

E) All teaching staff will: 
 Ensure that pupils from all racial groups have full access to the curriculum. 



Promote racial equality and diversity through teaching and through relations 
with pupils, staff, parents and the wider community 

 
F) All visitors and contractors will comply with the school’s race equality policy. 
 
Breach of the policy 
If the policy is breached, the Head and Governing Body will be responsible for 
managing any complaints arising from the breach of any policy. 
 
Staffing-recruitment, training and professional development 
Reinwood Junior School is committed to a fair recruitment and selection procedure. 
We will monitor: 

• The outcomes of any recruitment process 

• Access and outcomes to training and professional development.  We will 
introduce initiatives to address under-representation. 

 
Monitoring and Evaluation 
 
We will monitor data annually, in order to: 

Highlight any differences between pupils from different racial groups.  Ask 
why these differences exit and test the explanations given 
Review how effective current targets and objectives are 
Decide what further actions will be necessary to meet particular needs and to 
improve the performance of pupils from different racial groups 
Rethink and set targets, in relevant strategic plans 

Equal Opportunities 

 
Kirklees LA requires all its schools, colleges and services to promote racial and sexual 
equality, harmony, understanding and justice.  We promote tolerance of and respect 
for people of all faiths (or those of no faith), races, genders, ages, disability and 
sexual orientations (and other groups with protected characteristics) through the 
effective spiritual moral, social and cultural development of pupils, including through 
the extent to which schools engage their pupils, including through the extent to 
which schools engage their pupils in extra-curricular activity and volunteering within 
their local community.  
 
The staff and pupils at Reinwood Junior School uphold this requirement and act 
accordingly. 

Positive Mental Health and Wellbeing 

We aim to promote positive mental health for every member of our staff and student 
body. We pursue this aim using both universal, whole school approaches and 
specialised, targeted approaches aimed at vulnerable students. 

We aim to recognise and respond to mental ill health by developing and 
implementing practical, relevant and effective mental health policies and procedures. 
We aim to promote a safe and stable environment for students affected both directly 
and indirectly by mental ill health. 
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