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1. Aims 

Our school aims to meet its obligations under the public sector equality duty by having due regard to the need to: 

 Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010 

 Advance equality of opportunity between people who share a protected characteristic and people who do not 
share it 

 Foster good relations across all characteristics – between people who share a protected characteristic and people 
who do not share it  

 

2. Legislation and guidance 

This document meets the requirements under the following legislation:  

 The Equality Act 2010, which introduced the public sector equality duty and protects people from discrimination 

 The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish information to 
demonstrate how they are complying with the public sector equality duty and to publish equality objectives 

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and schools.   

 

3. Roles and responsibilities  

The governing board will: 

 Ensure that the equality information and objectives as set out in this statement are published and 
communicated throughout the school, including to staff, pupils and parents  

 Ensure that the published equality information is updated at least every year, and that the objectives are 
reviewed and updated at least every 4 years  

 Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the headteacher 

 Ensure they’re familiar with all relevant legislation and the contents of this document 

 Attend appropriate equality and diversity training 

The head teacher will: 

 Promote knowledge and understanding of the equality objectives amongst staff and pupils 

 Monitor success in achieving the objectives and report back to governors 

 Take adequate steps to prevent discrimination 

 Take decisive action when discrimination occurs 

 

All school staff are expected to have regard to this document and to work to achieve the objectives as set out in 
section 8.  

 

4. Eliminating discrimination 

The school is aware of its obligations under the Equality Act 2010 and complies with non-discrimination provisions.  

Where relevant, our policies include reference to the importance of avoiding discrimination and other prohibited 
conduct.  

Staff and governors are regularly reminded of their responsibilities under the Equality Act, for example during 
meetings. Where this has been discussed during a meeting it is recorded in the meeting minutes. 

New staff receive training on the Equality Act as part of their induction, and all staff receive refresher training 

 

 

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
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5. Advancing equality of opportunity 

As set out in the DfE guidance on the Equality Act, the school aims to advance equality of opportunity by: 

 Removing or minimising disadvantages suffered by people which are connected to a particular characteristic 
they have (e.g. pupils with disabilities, or gay pupils who are being subjected to homophobic bullying) 

 Taking steps to meet the particular needs of people who have a particular characteristic (e.g. enabling Muslim 
pupils to pray at prescribed times)  

 Encouraging people who have a particular characteristic to participate fully in any activities (e.g. encouraging all 
pupils to be involved in the full range of school societies)  

 

6. Fostering good relations 

 The school aims to foster good relations between those who share a protected characteristic and those who 
do not share it by: 

 Promoting tolerance, friendship and understanding of a range of religions and cultures through different 
aspects of our curriculum. This includes teaching in RE, citizenship and personal, social, health and economic 
(PSHE) education, but also activities in other curriculum areas. For example, as part of teaching and learning 
in English/reading, pupils will be introduced to literature from a range of cultures 

 Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead in such assemblies 
and we will also invite external speakers to contribute 

 Working with our local community. This includes inviting leaders of local faith groups to speak at assemblies, 
and organising school trips and activities based around the local community 

 Encouraging and implementing initiatives to deal with tensions between different groups of pupils within the 
school. For example, our school council has representatives from different year groups and is formed of pupils 
from a range of backgrounds. All pupils are encouraged to participate in the school’s activities, such as sports 
clubs. We also work with parents to promote knowledge and understanding of different cultures 

 We have developed links with groups who have specialist knowledge about particular characteristics, which 
helps inform and develop our approach 

 

7. Promoting Equality 

Promoting Equality: Admissions and exclusions 

 
Our admissions arrangements are fair and transparent, and do not discriminate on race, gender, disability or 
socio- economic factors. Exclusions will always be based on the school’s Behaviour Policy. We will closely 
monitor exclusions to avoid any potential adverse impact and ensure any discrepancies are identified and 
dealt with. 

 
Promoting Equality: Curriculum 

 

We aim to provide all our pupils with the opportunity to succeed. To achieve this we will ensure Curriculum 
planning  reflects a commitment to equality; 

 

 The curriculum prepares pupils for life in a diverse society and uses opportunities to reflect the 
background      and experience of pupils and families in the school; 

 There will be opportunities in the curriculum to explore concepts and issues related to identity and 

equality; 

 The promotion of attitudes and values that celebrate and respect diversity and challenge 
discriminatory  behaviour and language wherever it occurs; 

 The use of images and materials which positively reflect a range of cultures, identities and lifestyles. 

 
Promoting Equality: Teaching and Learning 

 
Pupils throughout the school have a right to expect a variety of teaching and learning styles designed to develop 
independent learning and the acquisition of a body of knowledge, skills and attitudes which will prepare them for 
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the next stage of their education. Teachers recognise the importance of a range of learning activities and good 
classroom     organisation in promoting achievement by all pupils. 

 
Promoting Equality: Achievement 

 

There is a consistently high expectation of all pupils regardless of age, gender, ethnicity, ability, social 
background  and sexual orientation, to secure the best possible outcomes we recognise that: 

 

 Adults in the school will be expected to provide good, positive role models in their approach to all 
issues  relating to equality of opportunity; 

 It is important to identify the particular needs of individuals and groups within the school and to use 
targeted  interventions to narrow gaps in achievement; 

 A range of teaching methods is used throughout the school to ensure that effective learning takes 
place at all  stages for all pupils. 

 All pupils are actively encouraged to engage fully pupils in their own learning. 

 
The school holds data on standards and progress achieved by all students and analyses this on a termly basis 
to monitor the performance of those with particular characteristics, where these are known. The relevant 
characteristics include: gender; ethnicity; special educational need and eligibility for free school meals. External 
data, for example that made available by DfE, the local authority and Ofsted, also shows attainment and 
progress measures  categorised by different characteristics. Both internal and external data sources are under 
constant scrutiny. The outcomes of the monitoring will form part of the self-evaluation process that takes place 
throughout the year. 

 
Promoting Equality: The ethos and culture of the school 

 
We recognise that those involved in the leadership of the school community are instrumental in demonstrating 
mutual  respect between all members of the school community; 

 

 We strive to achieve a feeling of openness and tolerance which welcomes everyone to the school; 

 The pupils are encouraged to greet visitors to the school with friendliness and respect; 

 The displays around the school reflect diversity across all aspects of equality and are frequently 

monitored; 

 Reasonable adjustments will be made to ensure access for pupils, staff and visitors (including 
parents) with disabilities (this not only includes physical access, but takes account wider access to 
school information and activities); 

 Provision is made to cater for the cultural, moral and spiritual needs of all children through 
planning of assemblies, classroom based and off-site activities; 

 Pupils’ views are actively encouraged and respected. 

 Pupils are given an effective voice for example, through  advocacy, such as the School Council and 
there are regular opportunities to engage with pupils about their learning and the life of the school 

 Positive role models are used throughout the school to ensure that different groups of pupils feel 
welcomed and included. 

 
Promoting Equality: Staff Recruitment and Professional Development 

 

 Any vacant position will normally be advertised via the appropriate channels to ensure the most 
appropriate field and widest pool of applicants is obtained. 

 All those involved in recruitment and selection are aware of what they should do avoid 
discrimination to ensure equality of opportunity. 

 Steps are taken to encourage people from under-represented groups to apply for positions at all 
levels of the school; 

 Access to opportunities for professional development is monitored on equality grounds; 

 Equalities policy and practice is covered in all staff inductions; 

 Employment policy and procedures are reviewed regularly to check conformity with legislation and the 
impact of policies are kept under regular review. 

 
Health Related Questions for Job Applicants 

 
It is unlawful for employers to ask health-related questions of applicants before job offer, unless the questions 
are specifically related to an intrinsic function of the work. We will continue to establish teachers’ fitness and 
ability to teach (as required by the Health Standards (England) Regulations 2003) by asking necessary, 
targeted and relevant  health questions after job offer.



 

 

 

Page 5 of 6 

 

Promoting Equality: Countering and Challenging Harassment and Bullying 

 
The Senior Leadership Team has responsibility for monitoring racial or sexual harassment (including 
homophobic bullying) and for counselling and supporting staff or pupils who may be involved in such 
abuse. Pupils, parents and staff are actively encouraged to report incidents and investigating staff are 
expected to deal with such incidents sympathetically, promptly and effectively. We also recognise that 
all pupils may experience harassment and bullying and in tackling these issues in school, we use the 
same definition that such an incident is perceived to be harassment or bullying by the victim or another 
person, until proven otherwise. We will strive to be a 'listening school'. We listen to  all our school 
community members including pupils, parents, staff, visitors, school users and partners. We take 
seriously all experiences of bullying and hurtful behaviour resulting from bullying such as racism. We 
invite all our pupils in particular to talk to us about bullying, where it happens, who is doing it, and what 
it involves. 

 
Promoting Equality: Partnerships with Parents/Carers and the Wider Community 

 
We work in partnership with parents/carers. We: 

 

 Take action to ensure all parents/carers are encouraged to participate in the life of the school; 

 Maintain good channels of communication; 

 Encourage members of the local community to join in school activities and celebrations; 

 Ensure that the parents/carers of newly arrived pupils are made to feel welcome; 

 Promote tolerance, friendship and understanding of a range of religions and cultures through 
different aspects of our curriculum. This includes teaching RE, PSHE, but also activities in other 
curriculum areas. For example, as part of teaching and learning in English/Reading, pupils will 
be introduced to literature from a range of cultures. 

 
Promoting Equality: Considerations in decision-making 

 
The school ensures it has due regard to equality considerations whenever significant decisions are 
made. 
The school always considers the impact of significant decisions on particular groups. For example, 
when a school trip or activity is being panned, the school considers whether the trip: 

 

 Cuts across any religious holidays 

 Is accessible to pupils with disabilities 

 Has equivalent facilities for boys and girls etc 
 

 

8. Equality objectives 

Objective 1: Equity and excellence: 

The school will: 

(a) Continue to monitor and evaluate attainment and progress of all pupils with specific 

reference to groups with different characteristics. These will include ethnicity, gender, 

special educational needs, FSM and act upon any trends or pattern in the data in order 

to offer additional support to pupils. 

(b) Continue to evaluate strategies to enhance the learning of pupils who meet the criteria 

for Pupil Premium to remove any potential barriers to participation or success related 

to disadvantage.  

Objective 2: Participation and engagement: 
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The school will: 
(a) Monitor participation in extra curricular activities 

(b) Consider ways to increase participation if any group is underrepresented as identified by monitoring. 

 

Objective 3: Policies: 

The school will: 

(a) Conduct equality impact assessments for any new or substantially amended policies. 

 

Objective 4: Personnel 

The school will: 

(a) Ensure all vacancies are filled using the principles of equal opportunities and safer 

recruitment, including  at least one member of each panel with relevant training. 

(b) Monitor applications and appointments. 

 

9. Monitoring arrangements 

This document will be reviewed by the Governing body at least every 4 years.  

This document will be approved by the Governing Body 

 

10. Links with other policies 

This document links to the following policies: 

 Single Equalities Policy 

 Accessibility plan 

 Behaviour Policy 

 Anti-Bullying policy 

 SEND policy  

 Anti-Racism policy 

 


